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Crpykrypa
(pona oLIEHOYHBIX CPeACTB

1o AucuMivinHe «AHOCTpaHHBIH A3BIK B IPO(eccHoHANbHOM cdeper

Ne | Oransl popmuposa- Ilepeuenn 3YHe1 (3.1, V1, H1...) | KonTponbHble 3aaHus UM UHBIE MaT€pHAaJIbI, Onucanue mno-
0/0 | HUS KOMIETeHIMH | (opMupyembIx HE00XO0/AMMBIE AJIs1 OLCHKH 3HAHUH, YMEHHUH, Kazareyiell U KpuTe-
KOMIIETEHIIUH HaBBIKOB U OIBITA JAESITEIbHOCTH, XapaKTepH- pHEB OLIEHUBaHUS
3YIOIIMX 3Tanbl JOPMUPOBAHUST KOMIIETEHIIMH | KOMIIETEHLUH Ha pa3-
B IIPOIIECCE OCBOCHMS 00pa30BaTEIbHOM JIMYHBIX dTanax
IIPOTrpamMMBbl ¢dbopmupoBaHus,
OINMCAHUs LKA OIle-
HUBaHUS
1 | Companies (Komna- YK-4 3. 3HaTh OCHOBHI Jie-
HUN) 70BOH (mpodeccroHab-
HO) KOMMYHHKAIIH Ha
M3y4aeMOM MHOCTpaH-
HOM s3bIKE Y. YMETh
OCYIIECTBIIATh AEIOBYIO
KOMMYHHKAIUIO B yCT- HaIlOJIHEHHOCTh

HOU U MMCbMEHHOU
dhopmax 11 pereHus
npodeccHoHaNbHBIX 3a-
Jla4 Ha U3y4aeMOM HHO-
cTpaHHOM s3bike H. Brna-
JIETh HABBIKAMU JEJIOBOM
KOMMYHHKAIIMU B YCTHOM
U IUCbMEHHOM (opMax B
CUTyanusx npogeccuo-
HaJBHOTO OOIIEHNs Ha
M3y4aeMOM MHOCTpaH-
HOM SI3BIKE

CocrapieHue MOHOJIOTa, OIIMCAHUEC KOMIIaHUH

HOBOM JIEKCUKOH - 2
Oajuta, JTOTHYHOCTD - 2
6ara, TpaMOTHOCTh
H3JI0KEHMS - 2 Oajia
COZIepKATENBHOCTD - 4
6aia (10)




Contacts (Pabouune
00s13aHHOCTH)

YK-4

3. 3HaTh OCHOBHI JIe-
JI0BO# (MpodeccrnoHab-
HOI) KOMMYHHKAIH Ha
M3y4aeMOM MHOCTpaH-
HOM SI3BIKE

Tect mo reme "Companies"

3a KaXIbli MPaBUIIb-
He1i otBet 0.2 Oamia.
Bcero 25 nynkToB. (5)

Presentation (Kak
cenaTh MPe3eHTa-
110030))

YK-4

3. 3HATL OCHOBHI Je-
JI0BOM (TIpOdeCCHOHATh-
HO) KOMMYHHKAIMHN Ha
M3y4aeMOM MHOCTpaH-
HOM s13bIKE Y. YMETh
OCYIIECTBIISITH JEJOBYIO
KOMMYHHKAIUIO B YCT-
HOH ¥ MMCHMEHHOM
dhopmax 1S peneHus
poheCCHOHATBHBIX 3a-
J1a4 HA U3y4aeMOM HHO-
cTtpaHHoM sA3bike H. Bia-
JIeTh HaBbIKaMH JI€JIOBOM
KOMMYHHKAITUHU B YCTHOU
Y TMCbMEHHOU (popmax B
CUTYaIUAX MPOQecCcrHo-
HaJILHOI'O OOIIEHNS Ha
M3y4aeMOM MHOCTpaH-
HOM SI3BIKE

CocraBnenue MoHoJjora. Jlokiaa no Teme
"Mowu o6s3aHHOCTH B Komnanuun" / "My
company and my responsibilities"

conepkanue — 5 6ai-
JIOB, UCIIOJIb30BaHUE
W3yYEHHOM JIEKCUKHU —
5 GaoB, TpaMMaTH-
YyecKas ¥ JIeKCU4IecKas
KOPPEKTHOCTh — 5
0aJIoB, apryMeHTH-
POBaHHOCTh, B TOM
Yuclie OTBETHI Ha
BOIIPOCHI — 5 OAILIOB.
(oOmmras orieHKa — J10
20 6amoB) (20)

Employment
(YcerpoiictBo Ha pa-
60Ty)

YK-4

3. 3HaTh OCHOBHI Jie-
70BOH (mpodeccroHab-
HO) KOMMYHHKAIIH Ha
M3y4aeMOM MHOCTpaH-
HOM $I3bIKE

Tect o Teme "Contacts"

3a KaIbIi TPaBUIIb-
HbIi oTBeT (.2 Oasa.
Bcero 25 nmyHkToB (5)

My Professional
Sphere (Criennduka
npodeccnoHaNbHOMI
JeATSIbHOCTH

YK-4

3. 3HATL OCHOBEI J€e-
JI0BO# (mpodeccnoHab-
HOI) KOMMYHHKAIIHH Ha

[IpesenTanms

JIOTUYHOCTB - 5 Oal-
JIOB HAJTMYHE CTPYKTY-
pHI -5 OaIoB B3aM-




TaMOXEHHOE JIEJI0)

M3y4aeMOM MHOCTpaH-
HOM si3bIKE Y. YMETh
OCYIIECTBIIATh JAEJIOBYIO
KOMMYHHKAIUIO B yCT-
HOW Y MUCbMEHHOU
dbopMax 11 perieHus
npo¢eCCUOHATBHBIX 3a-
J1a4 Ha U3y4aeMOM HHO-
cTtpaHHoOM sA3bike H. Bia-
JI€Th HaBbIKAMU J€JI0OBOM
KOMMYHHKAIUU B YCTHOU
Y IMCbMEHHOM opMax B
CUTYaIUAX MPodeccro-
HaJIBHOTO OOLICHHS Ha
M3y4aeMOM MHOCTpaH-
HOM SI3BIKE

MOJICUCTBUE C ayu-
TOpHEH -5 6aIoB
IPAMOTHOCTB PEYH - 5
6amoB (15)

Wroro no texymeit YK-4 3. 3HaTb OCHOBBI Jie- .
. 3a KaXkJpli TpaBUIIb-
aTTecTaluu noBOY (IpodeccroHab- .
. " . HbII oTBeT (.2 Oana.
HOI) KOMMYHHKAIIUH Ha Tect no Teme "Presentations
M3y4aeMOM MHOCTpaH Beero 25 nynkos (3)
Y R Hroro: 100 6ammos
HOM $I3bIKE
[IpomexxyTouHas YK-4 3. 3HaTh OCHOBBHI Jie- BBINOJIHEHUE KOMMY-
aTTecTaIus JI0BO# (MpodeccnoHab- HUKATHBHO ¥ 3a/1a4u -

HOI) KOMMYHHKAIIHH Ha
M3y4aeMOM MHOCTpaH-
HOM s3bIKE Y.YMETh 0OCy-
HIECTBIISITh JEIOBYIO
KOMMYHHUKAIUIO B YCT-
HOW U MUCbMEHHOM
(dbopMax [ perieHus
npodeccuoHaNbHBIX 3a-
Jla4y Ha U3y4aeMOM HHO-

Hanucanue pesrome

2 Ganna rpaMOTHOCTD
peun -2 Gaa HaJIH-
YKe CTPYKTYPHBIX Ya-
cTel - 2 b6aia pa3Ho-
oOpa3ue JIMHTB.
CpeacTB - 2 Oaia uc-
MOJIb30BaHUE KITHUIIIE -
2 6amna (10)
Htoro: 100 6amnos




cTpa”HHOM sA3bike H.Bia-
JI€Th HaBBIKAMH J€JIOBOU
KOMMYHHKAIMU B YCTHOU
U MMCbMEHHOH (opMax B
CUTYaIUSAX MPodeccro-
HaJIBHOTO OOIIEHUS Ha
M3y4a€MOM MHOCTpaH-
HOM SI3BIKE




MuHucTepcTBO HaAyKH U Bbiciiero oopazosanus Poccuiickoit denepanuu
YUTUHCKUN UHCTUTYT (PUTUAI)
®I'BOY BO «BAMKAJIBCKWI TOCYTAPCTBEHHbBI YHUBEPCUTET»
Kadenpa nHOCTpaHHBIX S3bIKOB

O1eHOYHBIE CPEICTBA TEKYIIEr0 KOHTPOJIS

n/H | Komme- 3YH Xapakrepuctuka 3a- | BapuanTsl OTBETOB Kirou
3a- | TeHIUsS JaHus
Ha-
HU
s
1. | YK-4 Bnagers nexcu- | [lpouumaiime Bam otBer: aisle
KOH M TrpaMMaTH- | mekcm u 3anuuiume seat

KOW aHTJIMHCKOIO | pazeepHymbiil
s3BIKa, HEO0XO0- | obocrnosaumnwili  om-
OUMOU U1 BeJe- | gem

HUS pi (N (0):10)%
KOMMYHUKAIHH Kak mo-aHrimiicku
Ha3bIBAETCSI MECTO B
camoJieTe, Haxojs-
mieecs y npoxoza?
2. | YK-4 Bnagers nexcu- | Ilpouumaiime Bam orBer: direct
KOW W TpaMMaTH- | meKCcm u 3anuuiume flight

KOH aHITIMICKOTO | pa3eepHymuiii
S3bIKa, HEO00XO0- | obocHoBauHbIL  OM-
JIUMOM /s BeJe- | sem

HHUS JIETIOBOM
KOMMYHUKaIUU Kak mno-anrnuiicku
Ha3bIBAa€TCsl  PEIiC,
CHEAYOLIUN
HaIpsIMyIO0 JI0 MecTa
Ha3HA4YEHUsI?
3. | YK-4 Bnaners nekcu- | Ilpouumaume Bam otBeT: leave

KOW M TpaMMaTH- | meKcm u 3anuuiume
KO aHTJIMHCKOTO | pazgepHymuiil
SI3bIKa, HEO00XO- | 000CHOBAHHBI  OM-
IUMOU I Bene- | eem

HUS JIETI0BOM
KOMMYHHKAITUH Hamummre  cioBo,
MIPOTUBOTMOJIOKHOE
M0 3HAYCHHIO CJIOBY
‘arrive’.
4. | YK4 Brmaners  mekcu- | Ilpouumatime Bam otBeT: sell

KOW M TpaMMaTH- | meKcm u 3anuuiume
KO aHIJIMHCKOTO | pazgepHymuiil
sI3bIKa, HEO00XO- | 000CHOBAHHBIL  OM-
IUMOM Ui Bene- | gem

HUSA pi(Sh (0):10)7




KOMMYHHKAITUU Hanmummre  cnoBo,
MIPOTUBOMOJIOKHOE
[0 3HAYCHHIO CJIOBY
‘buy”.
YK-4 Brnagere nexcu- | Ilpouumaiime Bam otBer: land
KOW W TrpaMMmaTH- | meKkcm u 3anuwiume NJIN to
KOW aHTIMHCKOTO | pazeepHymuiil land
s3bIKa, HEO00XO0- | obocHosaumuwlll  om-
JAMOW U1l Bele- | gem
HUA b1 (1(0):10)
KOMMYHHKAITUU Hanmummre  cnoBo,
MIPOTUBOMOJIOKHOE
[0 3HAYCHHIO CJIOBY
‘to take off’.
YK-4 Brnagere nexcu- | Ilpouumaiime 1. Place an order 213
KOW W TpaMMmaTH- | meKkcm u YCmaHo8U- 2. Compare
KOW aHTJUUCKOTO | me nociedosamelb- prices
s3bIKa,  HEO0OXO- | Hocmb 3. Pay a deposit
IUMOUN I BeJe-
HUs nenoBoit | Pacmomnoxute B | 3anMIIUTE  COOTBET-
KOMMYHHKAITUH XPOHOJIOTHIECKON CTBYIOILIYIO TIOCJIEI0-
MocIe0BaTeNbHO- BaTEJIbHOCTh udp
CTH CJICITyFOIIIHE JICH- | CJIeBa HAIIPABO:
CTBUS: | | |
VK-4 Bnaners nekcu- | Ilpouumatime 1. See an advert 123
KOI M TpaMMaTH- | mekcm u yCmaHo8U- 2. Ask for a dis-
KOW aHTJMHCKOTO | me nociedosameb- count
s3bIKa,  HEO0OXO- | HOCMb 3. Do the pay-
TUMOW 7Sl Bene- ment
HUS nenoBou | Pacronoxure B
KOMMYHHKAIUH XPOHOJIOTHYECKON 3anummTe  COOTBET-
MOCIIeI0BATEIHHO- CTBYIOILIYIO TIOCJIEIO-
CTH CJIEIyIOIINE - | BaTEIbHOCTh udp
CTBUSI: |CJ'ICBa Han1|)aBo: |
VK-4 Bnaners nexcu- | Ilpouumaiime 1. Take a taxi 321
KOH M TpaMMaTH- | mekcm u yCmaHo8U- 2. Check in at the
KOW aHTJIMHCKOIO | me nociedosamelb- airport
s3bIKa,  HEOOXO- | HOCMb 3. Buy aticket
IUMOM Ui BeJe-
HUSA nenoBou | Pacronoxure B | 3amuiuMTe  COOTBET-
KOMMYHHKAIUU XPOHOJIOTHYECKON CTBYIOIIYIO TIOCTIE/0-
MOCJIeI0BATEIHHO- BaTEIILHOCTh mudp
CTH CJIEIIyIOIINE JIeH- | CIeBa HAIPaBo:
CTBUSL: | | |
YK-4 Bnagers nexcu- | [lpouumaiime 1. Go through 213

KOW M IpaMMAaTH-
KON aHTJIMHCKOTO
sI3pIKa,  HE00Xo-

meKcm u yCmaHo8u-
me nocieoosameinsv-
HOCmb

security
2. Buy aticket
3. Collect your

luggage




IUMOM JJIs Bene-

Pacmionoxure B

HUA JIETIOBOM | XPOHOJIOTUYECKOM 3anummnre  COOTBET-
KOMMYHHKAITUH MOCIe0BaTEIhHO- CTBYIOIIYIO TIOCTIE/IO-
CTH CJIEIyIOIINE €W~ | BaTEIbHOCTh udp
CTBUSL: |CJI€B3. HaH[|)aBOZ |
10] YK-4 Brnagere  nexcu- | Ilpouumaiime 1. Check in at the 321
KO W TpaMMaTu- | meKcm u YCMaHo8U- hotel
KOW aHTIMHCKOTO | me nociedosamens- 2. Watch an in-
s3bIKa,  HEOOXO- | Hocmb flight movie
IAMOH IJIsl Bele- 3. Book a hotel
HUS JenoBoit | Pacmonosxkure B room
KOMMYHHKAITUH XPOHOJIOTUIECKON
MocIe0BaTeNbHO- 3anummTe  COOTBET-
CTH CJICTYIOIIHE ICH- | CTBYIOIIYIO TIOCTIEIO-
CTBUSL: BaTEIbHOCTh udp
|CJ'IeBa Han1|)aBo: |
11] VK4 Ymets Bectu ne- | [lpouumaiime K xaxmon mo3umum, | A1B3B
pEroBOpbl U 00- | mexcm u ycmanosu- | JTaHHOW B JIEBOM | 2
CYKICHUS Ha | me coomgemcmeue | cToiOLe, moadepuTe
AQHTTIUICKOM SI3BI- COOTBETCTBYIOIIYIO
Ke, B T.4. B KOH- | [IpounraiiTe Bonpoc, | MO3ULHIO W3 MPABOTO
TEKCTe Mpodeccu- | ycTaHOBUTE COOTBET- | CTOJIOLA:
OHAJIBHOW KOMMY- | CTBHE MEXIy (pa- bpaza
HUKaLUH 3aMHU U MecTamH, rie | | A | Please open your
Bl UX  MOXETe suitcase.
YCABIIIATE: b | We are now flying
at 30,000 feet.

B |Can 1 have an
alarm call at 6 a.m|.
tomorrow please?

3anumuTe BHIOpaHHbIE
mudpsl MO COOTBET-
CTBYIOIIMMH OYKBaMM:
A b
12 YK-4 YMerb BectH mne- | [lpouumatime K xaxnoit mnosunuu, | A3b1B
pPEroOBOpBI U 00- | mexkcm u ycmanosu- | JTaHHOW B JIEBOM | 2
CY>KICHUS Ha | me coomgemcmeue | CTonOLe, moadepuTe
AHTJIMHACKOM SI3bI- COOTBETCTBYIOIIYIO
Ke, B T.4. B KOH- | [IpounraiiTe Bompoc, | MO3UIMIO U3 IPaBOTO

TekcTe mpodeccu-

cTosoma;
| dbpa3za




OHAJIBHOM KOMMY- | yCTaHOBUTE COOTBET- | | A | Please fasten your
HHUKAIMHU cTBUEe Mexay ¢pa- seatbelts and
3aMH U MECTaMHu, /e switch off any
BBl HX  MOXeETe electronic devices
YCIIBIIIATD: b | Passengers for
flight GA642 td
Rome, please gd
to gate 26.
B | The next train tg
Berlin leaves from
platform 8.
3anumuTe BHIOpaHHbIE
mudpel TOJT COOTBET-
CTBYIOIIIMMHU OYKBaMHU:
A b
13| YK-+4 YwMmets BecTH ie- | Ilpouumatime K xaxnoit mnosunuu, | A2b1B
PETOBOPHI M 00- meKcm U yCmamoeu- | JTaHHOW B JieBOM | 4
CYX/ICHUS Ha me coomeemcmeue | cTonbue, noadepure
AHTJIMHACKOM SI3bI- COOTBETCTBYIOIILYIO
K€, B T.4.B [IpounTaiite Bonpoc, | MO3ULUUIO U3 IPABOrO
KOHTEKCTE TIPO- YCTaHOBHTE COOT- cTonoma:
(beccuoHabHON | BETCTBUE MEXKY ¢paza
KOMMYHUKALUU (dbpazamMu 1 MECTaMH, A One single ticket {o
I'JI€ BBl UX MOXKETE Rome, please.
YCHbIIATh: B Passengers for
flight AAS63 to
Moscow, please go
to gate 25.
B Hello! 1 have |a
booking  for |3
nights. My name s
Nick Smith.
3anuiuTe BbIOpaHHbIE
UQPHl O COOTBET-
CTBYIOLIMMH OYKBaMHU:
A b
14) YK-4 Brnagers  nexcu- | Ilpouumaiime 1.booked 1
KOW W TpaMMatH- | mexkcm, @vlbepume | 2.book
KOW aHTIMHCKOTO | npasunvHuii omeem | 3.will book
s3bIKa, HEOOXOo- | u sanuwume | 4.books
IMMOHM Uil BeJe- | apeyMeHmul,
HUS JIETIOBOM | 0b0CHOBbIBAIOWUE Bam otBer:
KOMMYHHKAITUH 8b100p omeema

I (go) a room at your




hotel last Saturday.

15] YK-4 Bnagers nexcu- | [lpouumaiime l.receipt 2
KOW W rpaMMatu- | mekcm, 6vlbepume | 2.menu
KO aHTJIMHCKOTO | npasunvhsiti omeem | 3.tip
s3bIKa, HEO0OXOo- | u sanuwume | 4.check
IMMOHM Uil Bele- | apeyMeHmul,
HUs NIeJIOBOM | obocHosbigaowue Bam otBer:
KOMMYHUKAIHH 8b100p omeema
You ask for the
at the start of a meal.
16] YK-4 Bnagers nexcu- | [lpouumaiime 1.receipt 1
KOW W TpaMMaTH- | mekcm, Gvlbepume | 2.menu
KO aHTJIMHCKOTO | npasunvhsiti omeem | 3.tip
s3bIKa, HEOOXO0- | u sanuwume | 4.check
IMMOHM Uil BeJie- | apeyMeHmul,
HUs NIENIOBOM | obocHosbI8aOWUE Bam otBer:
KOMMYHUKAIH 8b100p omeema
You ask for the
after you pay.
17 YK-4 Bnaners  nekcu- | Ilpouumatime 1.receipt 4
KOW W TpaMMatu- | mekcm, 6vlbepume | 2.menu
KOM aHITIMHCKOTO | npasunbHuli omeem | 3.tip
S3bIKa, HEOOXOo- | u sanuwume | 4.check
IMMOM ISl BEIe- | apeyMeHmul,
HUS NIENIOBOM | obocHosbI8aOWUE Bam orBer:
KOMMYHUKAIHH 8b100p omeema
You ask for the
at the end of a meal.
18] YK-4 Brnaners  mekcu- | Ilpouumatime 1.receipt 3
KOW W TpaMMatu- | mekcm, 6blbepume | 2.menu
KOW aHIJIMHCKOTO | npasunvbHuli omeem | 3.tip
sI3bIKa, HE00XO- | u sanuwume | 4.check
IMMOM ISl BEJe- | apeyMeHmul,
HHS JIeTIOBOM | obocHO8bIBaIOWUE Bam orBer:
KOMMYHUKAIHH 8b100p omeema
You usually leave
_ (extra money)
for the waiter at the
end of a meal to
thank them.
19/ YK-4 Bnaners nekcu- | Ilpouumatime K xaxnoit mnoszunuu, | A2B1C
KOH M TpaMMaTH- | mekcm U yCmaHo8u- | TaHHOW B JieBoM | 4
KOW aHTIUHCKOTO | me coomgemcmeue | cTonbue, moadepure
s3bIKa, HE00Xo- COOTBETCTBYIOIIYIO
muMoit anst Bene- | [Ipoumraiite Borpoc, | MO3UIMIO U3 NPaBOrO
HUSA JIETIOBOM cToJona:

KOMMYHHKAIUU

| CJIOBO




YCTaHOBUTEC COOTBCT-
CTBUC MEXOYy ClJIOo-
BaMH 1 UX OIIPCIACIIC-
HUSAMMA:

A with a strong
and hot flavor

o

the money peo-
ple earn for their
jobs

B | to change some-
thing

3anumuTe BhIOpaHHbIE
mudpel TOJT COOTBET-
CTBYIOIIMMH OYKBaMHM:

A b
20{ YK-4 Bnaners nekcu- | Ilpouumatime K xaxnoit mnosunuu, | A2B4C
KOW W TrpaMMmaTH- | meKcm u YCmaHogu- | JaHHOM B JieBoM | 1
KO aHIJIMHCKOTO | me coomeemcmeue | cronodue, mnoadoepure
A3bIKa,  HEo0Xo- COOTBETCTBYIOIIYIO
auMon s Beze- | IIpouwTaitTe Bompoc, | MO3UIUIO U3 IIPaBOIo
HUs JICJIOBOM | YCTAaHOBHUTE COOTBET- | CTONONA!
KOMMYHHKAITUH CTBHUE MEXIy CJO-
BaMH, 4TOOBI TONy- || A | business
YUTb  YCTOMYUBBIE
CIIOBOCOYETaHUSA: b city
B | Internet
3anumuTe BHIOpaHHBIE
mudpel TOJT COOTBET-
CTBYIOLIMMH OYKBaMHU:
A b
211 YK-4 Bnagers nexcu- | [lpouumaiime K xaxnoit mnosunuu, | A1B2C
KOW W TrpaMMmaTH- | mekcm u ycmaxogu- | fanHoi B yeBom | B1I'1
KO aHIJIMHCKOTO | me coomeéemcmeue | cTonodue, mnoadoepuTe
s3pIKa,  HE00Xo- COOTBETCTBYIOIIYIO
auMon st Bene- | [IpouwnraiiTe Bonpoc, | HO3ULHMIO W3 MPABOTO
HUs JICJIOBOM | yCTAaHOBHUTE COOTBET- | CTONONA!
KOMMYHHKAITUU CTBUE MEXIy CJO-
BaMU M KaTeropu- CJIOBO
AMH, K KOTOPBIMHU A reservation 1
OHU OTHOCATCA (HC-
quCcIseMble/ B food 2
HEHUCUYHUCIISIEMBIE):
B employee
I] menu

3anuiuTe BIOpaHHbIE




QP MO COOTBET-
CTBYIOIIMMH OyKBaMH:

A b
22 VK4 Bnaners nekcu- | Ilpouumaume K xaxmor mno3umuu, | A1B2C
KOW M TIpaMMaTH- | meKcm u yCmaHosu- | JanHok B JeBoM | BII'1
KOW aHIJIMICKOTO | me coomgemcmeue | cToibue, moadepure
s3bIKa,  HE00XO0- COOTBETCTBYIOIILYIO
nuMon st Bene- | [IpouwnraiiTe Bompoc, | MO3ULMIO W3 MPABOTO
HUS JICIIOBOM | YCTAaHOBHUTE COOTBET- | CTOJOIA:
KOMMYHHKAIUU CTBHUE MEXIy CJO-
BaMU H KaTeropH- CJIOBO KaTeropus
SMH, K KOTOPBIMHU A bill 1 | countable
OHU OTHOCATCS (HC-
quCIIAEMble/ B luggage 2 | uncountab
HEUCUHCIISIEMBIE):
B seat
I} soup
3anumure BHIOpaHHbIE
nudpel TOJI COOTBET-
CTBYIOLIMMH OYKBaMHU:
A b
23| YK+4 Bnaners nekcu- | Ilpouumatime K xaxnoit nosunuu, | A2b1B
KOW W rpaMmaTH- | mekcm u ycmanogu- | fanHoi B yeBom | 1I']
KO aHIJIMHCKOTO | me coomeéemcmeue | cronodue, mnoadoepure
A3blKa,  HE00Xo- COOTBETCTBYIOIIYIO
quMon Ui Beze- | IIpouwnraitte Bompoc, | MO3ULUIO U3 IIPaBOIO
HUs JIJIOBOM | YCTAaHOBHUTE COOTBET- | CTOJIONA!
KOMMYHHKAITUH CTBUE MEXIy ClJIO- CJIOBO KaTeropus
BaMH U KaTEeroOpH- A | money | 1 | countable
AMHU, K KOTOPBIMH b | hotel 2 | upcountablg
OHHM OTHOCATCS (HC- B | flight
qucIsseMble/ I | suitcase
HCHCUHCIISICMBIC): 3anumuTe BHIOpaHHbIE
mudpel TOJT COOTBET-
CTBYIOIIIMMHU OYKBaMHU:
A b
24 YK-4 YMerb Bectu mne- | [lpouumatime K xaxnoit mnosunuu, | A2b1B
peroBopbl U 00- | mekcm u ycmaHosu- | JaHHOW B JieBoM | 1
CYKICHUS Ha | me coomgemcmeue | cToydIe, MoadepuTe
AHTJIUIICKOM SI3bI- COOTBETCTBYIOIIYIO
Ke, B  T.4. B KOH- | [IpounTaiite Bompoc, | HO3ULUI0 U3 IPaBOro
TeKCTe Mpo(deccu- | yCTaHOBUTE COOTBET- | CTOJIOIA:
OHAITLHOW KOMMY- | CTBHE MeX1ay ¢dpa- A | We offer great
HUKAITUH 3aMH, KOTOpbie BbI deals.
MOXETe  yCIHbIIIaTh b | I"d like to plgce
oT MOKyTIaTes an order.

le



(buyer) u mpopnasia B | Do you givg a
(seller): guarantee?
3anuiuTe BIOpaHHbIE
mudpsl O]l COOTBET-
CTBYIOIIMMHU OYKBaMH:
A b
25/ YK-4 YMerb BecTu mne- | [lpouumatime K xaxmoit mosunuu, | A1b1B
peroBopbl U 00- | mexcm u ycmaHosu- | JTaHHOW B JIEBOM | 2
CYKIECHUS Ha | me coomgemcmaue | CTONONE, MOAOEepUTe
AHTTIUIICKOM SI3bI- COOTBETCTBYIOIIYIO
K€, B  T.4. B KOH- | [IpounTaiite Bompoc, | HO3ULUI0 U3 IHPaBOro
TeKcTe Mmpodeccu- | ycTaHOBUTE COOTBET- | CTOJIOLA:
OHAJILHOW KOMMY- | CTBHE MeX1ay dpa- A How much does it
HUKaILlUU 3aMH, KOTOpbie Bbl cost?
MOXETE  yCJBIIIaTh b| Can I make monthly
oT MOKyIIaTelIst payments?
(buyer) u mponasua B Can you pay a|de
(seller): posit?
3anummuTe BHIOpaHHBIC
upsl TIOJT COOTBET-
CTBYIOIIMMH OyKBaMH:
A b
26 YK-4 Bnaners nekcu- | Ilpouumaume 1. to promote 34
KOl M rpammatu- | mexcm, 6vlbepume | 2. to look
KOW aHTJIMHCKOTO | npasuivhsie omee- | 3. to place
s3bIKa, HE00Xo- | mbr  u  zanuwume | 4. to cancel
TUMOW NJIsl Bele- | apeymMenmbsl,
HHUS NIEIIOBOM | 0boCHO8bIBAIOWUE Bam orBer:
KOMMYHHKAIUH 8b100p omeemos
Bribepute riarossi,
KOTOpBIC MOKHO
YIOTpeOUTh co
CIIOBOM «an order»:
27) YK-4 Bnanets nekcu- | Ilpouumanime 1. to pay 23
KOI M rpamMMmatH- | mexcm, 6vlboepume | 2. to order
KOW aHTJUHCKOTO | npasuivusvie omee- | 3. to deliver
s3bIKa, HEo0XOo- | mur  u  szanuwume | 4. to read
JUMOHN U1l BeZe- | apayMeHmul,
HHUS TICIIOBOM | 0O0CHO8bIBAIOWUE Bam orBer:
KOMMYHHKAITIH 8b100p 0MeEemos
Bribepute rimaromsi,
KOTOpBIC MOKHO
yHnoTpeOuThb co
CIIOBOM «goods»:
28] YK-4 Bnaners  nekcu- | llpouumatime 1. to offer 12




KOl M rpamMmatu- | mekcm, 6@vlbepume | 2. to get
KOW aHTJMHCKOTO | npasuivhvie omee- | 3. to buy
s3bIKa, HE00Xo- | mbr  u  3zanuwume | 4. to hear
TUMOW NJIsl Bele- | apeymenmbsl,
HHUS NIEIIOBOM | 0boCHO8bIBAOWUE Bam orBer:
KOMMYHHKAIIH 8b100p 0omeemos

BriGepute rmarossl,

KOTOpBIC MOKHO

yIOTpeOUTh co

clioBOM «a discount»:

29/ VK-4 Brnagere nexcu- | Ilpouumaiime 1. to ask for 14

KOM W TpaMMatH- | mexkcm, @vlbepume | 2. to look
KO aHIIIMHCKOTO | npasunvhbie omee- | 3. to place
sI3bIKa, HEO0OXO- | mbr  u  3anuwume | 4. to give
IMMOHM Uil Bele- | apeyMeHmul,
HUs NIeJIOBOM | obocHosbigaowue Bam otBer:
KOMMYHHKAITUH 8b100p 0MBEMo8

Bribepure riarosnsi,

KOTOpBIE MO>KHO

yHoTpeOUTh co

CIIOBOM «a guaran-

tee»:

30/ YK-4 Bnanets nekcu- | Ilpouumanime 1. to promote 34

KOl M rpamMMmatH- | mexcm, 6vlbepume | 2. to look
KOW AaHIJIMHCKOIO | npagunvhvie  omee- | 3. to pay
sI3pIKa, HE00Xo- | mbr  u  zanuwume | 4. to ask for
JTMUMOW JUIsl BEJe- | apeymeHmul,
HHUS TICIIOBOM | 0O0CHO8bIBAIOWUE Bam orBer:
KOMMYHHKAITUH 8b100p 0MeEemos

Bribepute rimaromsi,

KOTOpBIC MOKHO

yHnoTpeOuTh co

CIIOBOM «a deposity»:

BOITPOCHI JJI ITPOBEPKY 3HAHMIA

YK-4 Criocoben npuMeHATh COBPEMEHHbBIE KOMMYHUKATHBHBIE TEXHOJIOTHUH, B TOM
YHCJIe HA MHOCTPAaHHOM(BIX) SI3bIKE(aX), IS aKaJeMUIECKOTO U IPodeccroHab-
HOT'O B3aUMO/JEHCTBHUS



3HaTh OCHOBHI JI€TIOBOM (MPOECCHOHAIBHON) KOMMYHHUKAIIMKA HAa U3y4aeMOM HHO-
CTPaHHOM SI3bIKE

1. Translate into Russian the following set of words and phrases on «Employ-
ment». Use any five of them in your own sentences.

Bo3mMOXHBIN OTBET:
To look for a job / To seek employment — Mckatb paGoTy

A vacancy / An opening — Bakancus

A job advertisement / A job posting — O0bsiBIeHHE O BAaKaHCUU
To apply for a job — [logaBats 3asiBKy Ha paboTy

A CV / A resume (AmE) — Pe3rome

A cover letter — ConmpoBOANTENHHOE MTUCHEMO

A recruitment agency / A headhunter — Kagposoe arentctBo / Xanrtep (crnenuanuct
0 MOUCKY TON-MEHEIKEPOB)

A job board — Caiit ¢ Bakancusamu (Harpumep, LinkedIn, HeadHunter)
To fill in an application form — 3anogHUTH aHKETY

o "After applying for the job, she was shortlisted and invited for a job inter-
view."

« "He was offered the job with a competitive salary and excellent benefits,
including health insurance."

« "After five years in the company, she was promoted to Senior Manager and
received a significant pay rise."

« "Unfortunately, due to the economic crisis, many employees were made re-
dundant."

2. Translate into Russian the following set of words and phrases on «Compa-
nies». Use any five of them in your own sentences.

Bo3MOXHEIN OTBET:



Multinational (corporation) — MexxayHapoHas KomMnaHus (TpaHCHAIIMOHAIbHAs
KOpHopauus)

Start-up — Craprar, HauMHaIas KOMIaHUs

SMEs (Small and Medium-sized Enterprises) — Maibie u cpeaHue npeanpusTUs
(MCII)

Family-owned business — Cemelinbiii OuszHec
Subsidiary — JlouepHsst KoMIaHus
Parent company — KoMmnanusi-yupeauteib, MaTepUHCKas KOMIIAHUS

Public company / Publicly-traded company — [1y6nuunas kommnanus (akiuu
KOTOPOM TOPI'YIOTCSI Ha OUpKeE)

Private company — HacTHast KOMITaHUSA

Non-profit organization — HekomMmMmepueckasi opranu3zanms

e "Apple Inc. is a famous multinational public company that manufactures
electronic goods. Its headquarters are located in Cupertino."

e "Our start-up was acquired by a larger parent company last year."

e "The company's mission statement emphasizes innovation and corporate so-
cial responsibility."

e "Despite strong revenue, the competitor has a larger market share."

e "A good work-life balance is a key part of our company culture."

3. Translate into Russian the following set of words and phrases on «Con-
tacts». Use any five of them in your own sentences.

Bo3MOXHEIN OTBET:

To establish contact — YcTaHOBUTH KOHTAKT

To get in touch with someone — CBsi3atbcst ¢ kKeM-JIH00

To reach out to someone — OGpaTUTHCS K KOMY-TH00 (COBp., 9acTO B JICIOBOM
NIEPETHCKE)

To contact someone — Cpsi3aTbes ¢ KeM-TH00
To make first contact — OcymecTBUTh NEPBBIN KOHTAKT
A point of contact — KonTakTHOE 11110

To introduce someone — [IpeacTaBUTh KOT0O-1100



A referral — Pedepan, pekomennanus (Koraa KTO-TO BaC peKOMEHIYET)

"We established contact with a new supplier at the business event and ex-

changed business cards."

« "My main point of contact at the company is Anna Ivanova. You
should reach out to her by email."

« "After the meeting, it's important to follow up with an email to keep every-
one informed."

« '"Let's touch base next week by video call to discuss the project details."

o "I'll share my contact details so we can stay in touch."

4. Translate into Russian the following set of words and phrases on «My pro-
fessional sphere: Customsy». Use any five of them in your own sentences.

Bo03MOXHBIN OTBET:

Customs — TaMoxHs

Customs authorities — TamoxeHHbBIE OpraHbl

Customs broker — TamoxeHHBIN OpOKep / IPEICTaBUTEIb
Importer — Ummnoprep

Exporter — Dxcnoprep

Carrier — IlepeBo3unk

Declarant — JlexnapaunT (1110, mojaro1iee AeKIapaluio)

Harmonized System (HS) code — Kog TH B3O/] (ToBapHasi HOMEHKJIAaTypa BHEIlI-
HEIKOHOMHMYECKOU JIeITETHHOCTH)

Country of origin — CTpana npoucxoKJIeHUs ToBapa
Destination — [IyHKT Ha3HauYeHUs

Prohibited goods — 3anpenieHasie TOBApPbI
Restricted goods — OrpannueHHbie TOBapbI
Contraband / Smuggling — Konrpabanaa

Seizure of goods — Konduckamnms ToBapon

Customs warehouse — TaM0oXeHHBIN CKJIaq

Customs union — TaM0OXXeHHBIA COIO3



o "I work as a customs broker. My main responsibility is to help im-
porters and exporters with customs clearance."

« "A key part of my job is to ensure that the customs declaration is filled out
correctly and all supporting documents, like the commercial in-
voice and certificate of origin, are provided."

« "We have to calculate and pay customs duties based on the customs
value of the goods and their HS code."

o "During customs control, goods may be subject to inspection to verify their
description and value."

o "If goods are prohibited or declared incorrectly, they can be subject
to seizure for smuggling."

5. Translate into Russian the following set of words and phrases on «Presenta-
tion». Use any five of them in your own sentences.

Bo3MOXHBIN OTBET:
To welcome the audience — [lonmpuBeTCTBOBATH Ay IUTOPUIO

Good morning/afternoon, ladies and gentlemen. — /{o6poe yTpo/nenp, 1amsl u
rocrosa.

Thank you for coming. — Cnacu60, 4T0 NpUILIH.
Let me introduce myself. — [To3BonbTe peacTaBUTHCS.
The topic of my presentation is... — Tema Moeil npe3eHTalN. ..

Today, I'm going to talk about... / I'd like to discuss... — Ceroqins s pacckaxy
0... / MHe OBbI XOTeJI0Ch 0OCY/IUTh...

My presentation will take about... minutes. — Mos nipe3eHTanus 3aliMET OKO-
JI0 ... MUHYT.

I've divided my presentation into three main parts/sections. — 5 pa3zgenui(a)
CBOIO MPE3EHTALINIO HA TPU OCHOBHBIE YaCTH.

« "Good morning, everyone. Thank you for coming. The topic of my presenta-
tion today 1s our new marketing strategy. I've divided it into three main
parts."

« "Now, let's turn to the financial projections. As you can see on this slide, we
expect significant growth."

« "In other words, this investment will help us enter new markets."



« "To sum up, the key takeaway is that this project is both feasible and prof-
itable. Thank you for your attention. Are there any questions?"

BOITPOCHI JIJI [TPOBEPKM YMEHUWM

YK-4 CriocoOeH nMpuMeHsTh COBPEMEHHBIE KOMMYHHUKATUBHbBIE TEXHOJIOTUH, B TOM
YHCIIe HA UTHOCTPAHHOM(BIX) sI3bIKe(ax), JUIsl aKaIeMUYeCKOro U MpodheccuoHab-
HOTO B3aNMOJICHCTBUSA

YMeTh OCyIIEeCTBIATH JEI0OBYI0 KOMMYHHKAIIMIO B YCTHON M MHUCbMEHHOUN opMax
JUTSI perieHust po(ecCHoHaIbHBIX 3a/1a4 Ha U3y4aeMOM UHOCTPAHHOM SI3BIKE

3amaua Ne 1. Write a CV
Bo3MOXHEIN OTBET:
Elena Petrova

+7 (123) 456-7890 | elena.petrova.dev@email.com | linkedin.com/in/elenapetrova |
Moscow, Russia

Professional Summary

A proactive and detail-oriented Software Engineer with 5 years of experience in
full-stack web development. Proficient in JavaScript, React, and Node.js, with a
proven track record of building scalable and user-friendly applications. Seeking to
leverage my technical and leadership skills to contribute to innovative projects at a
leading tech company.

Work Experience

Mid-Level Software Engineer | Yandex, Moscow, Russia
June 2020 — Present

« Developed and maintained key features for a high-traffic web service using
React and TypeScript, improving page load speed by 30%.

« Collaborated with a team of 8 engineers in an Agile environment, participat-
ing in code reviews and sprint planning.

o Led the migration of a legacy PHP module to a modern Node.js microser-
vice, reducing server response time by 200ms.

o Mentored 2 junior developers, improving team productivity and code qual-
ity.


https://mailto:elena.petrova.dev@email.com/
https://linkedin.com/in/elenapetrova

Junior Software Developer | Kaspersky Lab, Moscow, Russia
July 2018 — May 2020

 Built internal tools and dashboards with Python and Django to automate se-
curity report generation, saving 20+ manual hours per week.

« Contributed to the backend API development for a new cloud security prod-
uct.

« Wrote unit and integration tests, increasing code coverage for critical ser-
vices from 70% to 90%.

Skills

o Technical Skills: JavaScript (ES6+), TypeScript, React, Node.js, Python,
HTMLS5, CSS3, Git, Docker, SQL, REST APIs

« Professional Skills: Agile/Scrum, Problem-Solving, Team Leadership,
Mentoring, Code Review, Public Speaking

« Languages: Russian (Native), English (Professional Proficiency - B2/C1)
Education

Master of Science in Computer Science | Moscow Institute of Physics and
Technology (MIPT), Moscow, Russia
*2018*

o Relevant: Graduated with honors. Thesis: "Optimizing Data Fetching in
Single-Page Applications."

Bachelor of Science in Applied Mathematics | Moscow State University, Mos-

cow, Russia
*2016*

Certifications & Projects
o AWS Certified Developer — Associate | Amazon Web Services | 2021

o Personal Project: "TaskFlow" — A full-stack project management applica-
tion built with React, Node.js, and PostgreSQL. Deployed on Heroku.

3agaua Ne 2. Make a dialogue on the topic "Job interview"
Bo03MOXHBIN OTBET:

Sarah: "Hello Alex, thank you for coming in today. I'm Sarah Johnson, the Team
Lead for the DevOps department. How are you?"



Alex: "Hello Ms. Johnson. It's a pleasure to meet you. I'm doing well, thank you
for the opportunity."

Sarah: "Please, call me Sarah. To start, could you tell me a little about yourself
and what interested you in this Junior DevOps position at our company?"

Alex: "Certainly. I recently graduated with a degree in Computer Science and
completed an internship where I worked with CI/CD pipelines and cloud services.
I've always been fascinated by bridging the gap between development and opera-
tions, and I was particularly drawn to this role because of your company's focus on
automation and Kubernetes, which I'm eager to learn more about."

Sarah: "That's great to hear. Can you describe a technical challenge you faced dur-
ing your internship and how you resolved it?"

Alex: "Of course. We had a situation where our automated deployment scripts
were failing intermittently. It was difficult to debug. I started by analyzing the
pipeline logs, which pointed to a timing issue with a database dependency. I col-
laborated with a senior engineer to implement a health check in the script to ensure
the database was fully ready before proceeding. This resolved the failures and im-
proved the pipeline's reliability."

Sarah: "Excellent problem-solving approach. Now, this role requires some on-call
support. How do you handle pressure or urgent issues?"

Alex: "I stay calm and follow a systematic process. First, I assess the impact to un-
derstand the severity. Then, I check logs and monitoring tools to diagnose the root
cause. If I'm unsure, I'm not afraid to escalate immediately. I believe clear commu-
nication during an incident is as important as the technical fix itself."

Alex: "Thank you so much for your time, Sarah. It was a great conversation. I look
forward to hearing from you."

3agaua Ne 3. Make a dialogue on the topic "Meeting at a Conference"
Bo03MOXHBIN OTBET:

Chloe: "Tough choice, right? Their coffee or the one that keeps you awake through
the next keynote?"

Mark: (Laughs) "Tell me about it. I think I need the strong one. It's been a long
day already."

Chloe: "I know what you mean. I'm Chloe, by the way."

Mark: "Mark. Nice to meet you. What did you think of the last session on Al se-
curity?"



Chloe: "It was fascinating! I'm a Product Manager at 'InnoTech’, so that's right up
my alley. How about you?"

Mark: "I'm a developer with 'CloudSolve'. The part about ethical data training re-
ally got me thinking. Actually, my team is looking into similar challenges."

Chloe: "Really? Here's my card. We should connect on LinkedIn. Maybe we could
set up a call next week to share some insights?"

Mark: "That would be great. Here's mine. It was really nice to meet you, Chloe."

Chloe: "You too, Mark. Enjoy the rest of the conference!"

3agada Ne 4. Choose a job you would like to apply for and write a covering letter
Bo03MOXHBIN OTBET:

Hiring Manager
TechInnovate Solutions
London, UK

Dear Hiring Manager,

I am writing with great excitement to apply for the Junior UX/UI Designer position
at Techlnnovate Solutions, which I saw advertised on LinkedIn. As a recent gradu-
ate with a passion for creating intuitive digital experiences, particularly in the fin-
tech space, I believe my skills and enthusiasm align perfectly with your team's
needs.

In my academic projects and personal work, I have developed a strong foundation
in user-centered design. For my university thesis, I designed a mobile app for per-
sonal budget management, which involved creating user personas, wireframing in
Figma, and conducting usability testing. This process resulted in a prototype that
was praised for its clean interface and logical user flow. I am proficient in Figma
and have a keen eye for typography, colour theory, and layout, which I use to cre-
ate visually cohesive and accessible designs.

I am particularly drawn to TechInnovate's mission to make banking more user-
friendly. I am a strong believer in collaborative work and am eager to learn from
your experienced design team. My portfolio, available at [link to your online port-
folio], provides further detail on my projects and design process.

Thank you for considering my application. I have attached my CV for your review
and am available for an interview at your earliest convenience. I look forward to
the possibility of contributing to your innovative projects.

Yours sincerely,



Anna I[vanova

TUITOBBIE 3AJAHNMA JIJTA TPOBEPKN HABBIKOB

YK-4 CriocoOeH npuMeHsITh COBPEMEHHBIE KOMMYHHUKATUBHbBIE TEXHOJIOTUH, B TOM
YHCciie HA UHOCTPAHHOM(BIX) sI3bIKe(ax), JUIsl aKaIeMUYeCKOro U MpodheccuoHab-
HOTO B3aNMOJICHCTBUSA

BnaneTs HaBbIKaMu J1€710BOM KOMMYHHUKAIIMKM B YCTHOM M MUCbMEHHOM (popMax B
CUTYaIMsIX MPOPECCHOHATILHOTO OOIIEHUS Ha N3Yy4aeMOM MHOCTPAHHOM SI3BIKE

3aganue Ne 1. Speak on the topic "A company I'd like to work for"; answer the
questions of the examiner.

Bo3MOXHEBIN OTBET:

If I could choose to work for any company, my clear choice would be Spotify. It's
not just a music streaming service for me; it's a company whose product I use and
love daily, and whose internal culture and mission I deeply admire.

There are three main reasons why Spotify stands out to me.

First, is their product and core mission. Spotify's goal isn't just to stream songs;
it's to "unlock the potential of human creativity" by giving a million creative artists
a chance to live off their art and by connecting people with music that matters to
them. The idea of working for a company that has such a positive, culture-shaping
impact is incredibly motivating. I use their product every day, so I feel a genuine
passion for what they do.

Second, I'm fascinated by their approach to technology and data. Spotify is a
leader in using sophisticated algorithms and machine learning to create hyper-per-
sonalized user experiences, like the famous "Discover Weekly" playlist. The tech-
nical challenges of scaling a service for millions of users, managing massive data
streams, and refining recommendation engines represent a fantastic environment
for a developer or data scientist to grow and solve complex, meaningful problems.

Finally, and just as importantly, is their renowned company culture. Spotify is fa-
mous for its "Agile at Scale" model, organizing teams into small, autonomous
"squads" that own a feature or function from start to finish. This structure promotes
accountability, innovation, and collaboration. Furthermore, their emphasis on



work-life balance, trust, and employee well-being, rather than on micromanage-
ment, creates what I believe is the ideal environment for doing your best work.

In conclusion, Spotify represents the complete package for me: a mission I believe
in, cutting-edge technical challenges, and a modern, empowering work culture. It
would be a privilege to contribute my skills to a company that has such a profound
connection to its users and a clear vision for the future.

3amganue Ne 2. Speak on the topic "A world famous company"; answer the ques-
tions of the examiner.

Bo3MOXHEIN OTBET:

When we think of world-famous companies, one name consistently stands out, not
just for its products, but for its profound impact on modern life: Apple Inc. From a
garage in California to becoming the first company to reach a $3 trillion market
value, Apple's journey is a masterclass in innovation, branding, and shaping con-
sumer behavior.

There are several key factors that solidify Apple's iconic status.

First and foremost is its unwavering commitment to design and user experi-
ence. Apple didn't just create products; it created an ecosystem. The philosophy of
seamless integration between hardware and software, championed by Steve Jobs,
meant that an iPhone, a Mac, and an iPad could work together in a way competi-
tors struggled to match. Their focus on minimalist aesthetics, intuitive interfaces,
and premium materials created a powerful brand identity synonymous with quality
and desirability.

Secondly, Apple is a genius in marketing and building a brand community.
Their marketing campaigns, from the legendary "1984" Super Bowl ad to the
"Think Different" campaign, positioned Apple as a symbol of creativity, rebellion,
and innovation. They don't just sell gadgets; they sell an aspirational lifestyle. This
has cultivated a level of customer loyalty that is almost unparalleled, creating a
global community of devoted users.

In conclusion, Apple is more than just a technology companys; it is a cultural force.
Its success lies in a powerful combination of visionary design, masterful story-
telling, and a relentless pursuit of creating products that are not only functional but
also emotionally resonant. It serves as a enduring case study in how a company can
achieve global fame by fundamentally changing the way we live, work, and con-
nect.



3amanne Ne 3. Speak on the topic "Customs service"; answer the questions of the
examiner.

Bo3MOXHEIN OTBET:

When we think about a nation's security and economic health, we often picture the
military or central banks. However, there is a crucial, yet often overlooked, organi-
zation that operates at the crossroads of these domains: the Customs Service. It is
much more than just officers at the border checking luggage; it is a complex and
vital institution that acts as the guardian of a country's frontier, economy, and soci-
ety.

The role of the customs service can be broken down into three key areas.

First, and most fundamentally, it is a revenue collector. Customs authorities are
responsible for assessing and collecting import and export duties, as well as taxes
like VAT. This process involves accurately classifying goods using complex sys-
tems like the Harmonized System code, determining their customs value, and ap-
plying the correct tariff. The funds generated this way are a critical source of in-
come for the national budget, funding public services like healthcare, education,
and infrastructure.

Secondly, the customs service is a protector of society. This is its security func-
tion. Officers work tirelessly to prevent the smuggling of prohibited and restricted
items. This includes everything from illegal drugs and weapons that threaten public
safety, to counterfeit goods that harm consumers and undermine legitimate busi-
nesses, and even the trafficking of endangered species. In our modern world, they
also play a key role in enforcing trade sanctions and ensuring biosecurity by in-
specting agricultural products.

Finally, customs is a facilitator of legitimate trade. In our globalized economy,
the speedy movement of goods is essential. Modern customs administrations work
to streamline this process. They implement electronic declarations, risk manage-
ment systems to fast-track low-risk shipments, and international agreements like
the World Trade Organization's Trade Facilitation Agreement. By doing so, they
help businesses import and export goods more efficiently, which boosts a country's
economic competitiveness.

3amanue Ne 4. Speak on the topic "Duties of a customs officer"; answer the ques-
tions of the examiner.

Bo3MOXHEIN OTBET:

When most people hear "Customs Officer," they picture someone at an airport
briefly checking a passport. While that's a part of it, the reality is far more complex



and critical. A Customs Officer is a multi-skilled professional who acts as a
guardian of a nation's security, economy, and public health. Their duties are di-
verse and can be grouped into three main categories: enforcement, revenue collec-
tion, and facilitation.

First and foremost, a Customs Officer is an enforcer of the law. This is perhaps
their most visible and dramatic duty. They are responsible for intercepting illegal
goods at borders. This includes:

« Combating Smuggling: They search cargo, vehicles, and luggage for con-
traband such as illegal drugs, weapons, and ammunition.

o Protecting Intellectual Property: They seize counterfeit goods, from fake
designer handbags to pirated electronics, that harm legitimate businesses.

o Safeguarding Wildlife: They enforce international treaties like CITES by
preventing the trafficking of endangered species and products made from
them.

o Ensuring Public Health: They inspect agricultural shipments to prevent the
spread of pests and diseases that could devastate a country's farming indus-
try.

In conclusion, the duties of a Customs Officer are a unique blend of law enforce-
ment, financial acumen, and public service. They require a sharp eye, a deep un-
derstanding of complex regulations, and the ability to interact with the public pro-
fessionally. They are the unsung heroes at the frontline of globalization, protecting
a nation's citizens, its economy, and its very sovereignty.

3aganue Ne 5. Speak on the topic "Employment: stages of getting a job, benefits
that companies provide"; answer the questions of the examiner.

Bo3MOXHBIN OTBET:

The process of securing a job and understanding the full value of a compensation
package are two critical aspects of professional life. Today, I'll briefly outline the
typical stages of getting a job and then explore the range of benefits that modern

companies offer beyond the salary.

The journey to employment generally follows a clear, multi-stage path.

It begins with Preparation and Search. This involves self-assessment, updating
your CV and cover letter, and actively searching for vacancies on job boards and
company websites. The next stage is The Application, where you submit your tai-
lored documents for a specific role. If your application is strong, you move to The



Screening, which often includes a phone or video call with a recruiter to assess ba-
sic qualifications and motivation.

The most intensive phase is The Interviewing Stage. This can include several
rounds, starting with an interview with a hiring manager or team, and potentially
progressing to technical assessments, case studies, or a panel interview with senior
leadership. This stage is designed to evaluate your skills, cultural fit, and problem-
solving abilities in depth. Finally, for the successful candidate, there is The Offer
and Onboarding. This involves receiving the formal job offer, negotiating terms,
and then integrating into the company through an orientation process.

In conclusion, navigating the stages of getting a job requires preparation, patience,
and professionalism. And once you succeed, it's crucial to look at the complete pic-
ture. A comprehensive benefits package not only provides financial security and
improves quality of life but also reflects a company's investment in its most valu-
able asset: its people.



OueHouHbIE CPEACTBA MPOMEKYTOYHOT0 KOHTPOJIA

O6pa3zell SK3aMeHAIIMOHHBIX OMJIETOB

MunucTepcTBO 00pa3oBanms u Hayku Poc- 38.05.02 Tamooicennoe deno
cuiickoit deneparuu WHoCTpaHHbIH SI3BIK B IPO(ECCHOHAIBHOM cdepe

denepapHOE rOCyIapCTBEHHOE OI0KETHOE
o0pa3oBaTeIbHOE YUpEKICHUE
BBICILIETO 00pa30BaHUs
YUTUHCKU UHCTUTYT (OUITUAIT)
®I'BOY BO «BAMKAJIBCKUI TOCY JAP-
CTBEHHBIA YHUBEPCUTET»
(®I'BOY BO «bI'Y»)

9K3AMEHALIMOHHBIA BUIET Ne 1

. Do the listening comprehension (40 6atoB).

. Read the text, choose the abstract for loud reading and translation, do the tasks to the given text
(30 6ammnoB).

3. Enlarge on the given topic — How often do you travel? Where do you like to go? Have you ever

travelled on business? (30 6aioB).

N —

CocraButenb E.H. IInmepckas

(Tomucs)

3aBenytomiuii kadeapoit E.H. [Inmepckas

(moamuce)



3ananus 115 Bonpoca 1 3k3aMeHAlMOHHOT0 OuJjIeTa:
LISTENING

1. You will hear an extract from a presentation by Hal Bonelli about his
company, which is called Flicker. Choose the correct answer — a, b or c. You will
hear the presentation twice.

1) Who is Mr Bonelli presenting to?
a) visitors b) investors c) customers
2) The first part of Mr Bonelli’s presentation is about ...
a) general company information b) employment  c) finance
3) What kind of company is Flicker?
a) manufacturing b) retail C) services company
4) Hal explains that the company plans to ...
a) merge with another company b) move to new offices in the USA

¢) move into new industry sectors

2. Listen again and complete these sentences (5—10).

5) Mr Bonelli’s job in the company is

6) Flicker’s sales of cigarette lighters today are $ million.
7) The number of employees in Ohio is now

8) Sales in China are currently $ million.

9) Mr Bonelli expects sales in China to go :

10) In the future, the company plans to sell . (Give one example only.)

Bo3MOXHEIN OTBET:

Part 1: Choose the correct answer.

1. b) investors (The presentation ends with a handover to discuss "financial re-
sults," which is typical for an investor meeting).

2. a) general company information (He says, "I'd like to start... with some gen-
eral company information.").

3. a) manufacturing (He states, "...is primarily a manufacturing company.").

4. ¢) move into new industry sectors (He says, "our plan is to move into new
industry sectors.").



Part 2: Complete the sentences.

5.

6. 150
7. 500
8.5
9.

1

ferent).

Chief Executive Officer (or CEO)

up / rise (or similar word meaning "increase")
0.portable camping stoves (or other single example from the transcript if dif-

3ana}mﬂ AJIs1 BOIIpoca 2 3K3aMEeHAIIUOHHOTI 0 omjiera:

READING

1) Foxconn is a retailing company.

2) The company is planning to use more robots in its factories in the future.

Read the article and decide whether these statements are true or false.

3) Currently, salaries for workers in China are increasing.

4) Local governments are against Foxconn’s expansion.

5) Itisn’t easy to install new robots in an old factory.

6) Foxconn currently has 300,000 workers in Chengdu.

Foxconn looks to a robotic future

By Kathrin Hille

Foxeconn, one of the world’s largest
electronies manufacturers, 1s planning
to have as many robots as workers in its
China factories within three years,
according to Terry Gou, chairman and
chief executive.

Foxconn, China’s biggest employer,
produces Apple’s 1Pad and other
electronic gadgets. The group currently
employs lm workers but has just
10,000 robots on its production lines.

Mr Gou outlined the company’s
plans at a Foxconn gathering late last
week in Shenzhen, a coastal
manufacturing centre in southern
China. According to people who
attended the function. the chief
executive said the group would have up

to 300,000 robots next year and 1m two
vears from now, highlighting the drastic
changes China-based manufacturers
are making as competition for labour
increases.

“Thas 1s part of a broad avtomation
push among China-based manufacturers,’
said Alvin Kwock, head of hardware
technology research at JP Morgan. ‘It
signals that the cost of labour 1s no
longer lower than the cost of capital ’
Salaries for migrant workers, the main
part of Foxconn’s China workforce,
rose 3040 per cent last year. And that
trend is continuing.

Foxconn says it wants employees to
move ‘higher up the value chain beyond
basic manufacturing work™

Many local governments are hoping
that Foxconn will create large-scale

employment in their backyards, and the
group is building several large new
factories in inland cities where labour
costs are lower.

Analysts, however, believe the
group’s automation plans are an
important part of its expansion sirategy.
‘Foxconn has been comparatively slow
when it comes to automation,” said Mr
Ewock. “Automating an old factory 1s
difficult because you then have to
redesign the floor plan, so you want to
mtroduce automation as part of a new
plant.’ In Chengdu, where one of the
group’s large new factories 1s located,
government officials say Foxconn 15
expected to employ 100,000 workers
by the end of the year and
eventually reach a headcount FT
of 300.,000.




Bo3MOXHEBIN OTBET:

1. False. Foxconn is described as an "electronics manufacturer," not a retailer.

2. True. The company plans to increase its number of robots from 10,000 to 1
million within three years.

3. True. The article states that salaries for migrant workers rose 30-40% last
year and that the trend is continuing.

4. False. The article says local governments are "hoping that Foxconn will cre-
ate large-scale employment," indicating support.

5. True. An analyst states that automating an old factory is difficult because it
requires redesigning the floor plan.

6. False. The factory in Chengdu is expected to employ 100,000 workers by
the end of the year and eventually reach 300,000, but it has not done so yet.

You receive this e-mail. Write a reply of 50 to 60 words. Say that you are very
busy next week, but you would like to meet Joy again. Suggest lunch. You are
free on Monday or Wednesday between 12.30 and 1.30 p.m.

Hi!

Remember me? We met at the conference in St Petersburg last May. I’m going to be
in your area next week, and it would be great if we could meet. Perhaps we could go
out for dinner one evening? Please let me know if you have time and if so, which day
you would prefer.

Hope to see you soon,

Best wishes

Joy

Bo3MOXHBIN OTBET:

Hi Joy,

It's great to hear from you! I'd love to meet up. Unfortunately, my schedule is
very busy next week with evening commitments. Would you be available for lunch
instead? I am free on Monday or Wednesday between 12:30 and 1:30 p.m. Let me
know if either day works for you.

Best wishes,

[Your Name]



You see this job advertisement. Write an e-mail of about 40 words to Damian.
Say that you are interested in the job and you would like more details and an ap-
plication form. You do not have to give information about yourself in this e-
mail.

Sales Executives

Omnia, a top media company, is recruiting talented sales people who wish to develop
their career in media sales.

Salary €44,000

e-mail damian@omnia.co.uk for details.

Bo3MOXHEIN OTBET:

Subject: Sales Executive Position - Request for Information

Dear Damian,

I am writing to express my interest in the Sales Executive position at Omnia.
Could you please provide more details about the role and send me an application
form?

Thank you for your time and consideration.

Best regards,

[Your Name]

3apanus 15 Bonpoca 3 3K3aMeHALIMOHHOT0 OuJiera:

1. What does ‘product selling points’ mean? What is important for you when you
buy a product?

Bosmoxnsiit otBeT: Selling points are the key features or benefits that make a
product attractive. For me, the most important factors are value for money, quality,
and positive user reviews.

2. The best thing you have ever bought.

Bo3moxnsiil orBeT: My noise-cancelling headphones. They have dramatically im-

proved my ability to focus while working and made travelling much more peace-
ful.

3. Travelling is not about getting from point A to point B. Comment on it.



mailto:damian@omnia.co.uk

Bosmoxnsriit otBet: | completely agree. The real value of travelling lies in the jour-
ney itself—the new experiences, cultures, and people you encounter, which change
your perspective.

4. “A company is only as good as the people it keeps”. Comment on it.

Bo3moxwnsiil otBeT: This is very true. A company's strategy, products, and reputa-
tion are all created and maintained by its employees. Talented, motivated people
drive innovation and success.

5. What kind of people do you like working with? What kind of people don’t you
like working with?

Bosmoxnsriit otBet: | enjoy working with reliable, proactive, and positive team
players. I find it difficult to work with negative people who resist collaboration and
avoid taking responsibility.

6. What is your favorite advert? Why do you like it?

Bosmoxnsiit oteet: I admire Apple's "1984" Super Bowl commercial. It was more
than a product ad; it was a powerful, cinematic statement about challenging the sta-
tus quo and thinking differently.

7. What makes an advert really effective?

Bosmoxusiit otBeT: An effective advert tells a compelling story that creates an
emotional connection with the viewer and clearly communicates a unique value
proposition.

8. What famous companies come from your country? What do they make or do?
What’s special about them?

Bo3moxnsiil otBeT: A famous example is Lego from Denmark. They make con-
struction toys, but what's special is their focus on creativity, quality, and a univer-
sal system that fosters endless possibilities for play and learning.

9. You are a real estate agent. What houses or flats can you suggest to your client?
Bosmoxnsrit otBet: [ would first ask about their budget, desired location, and
must-have features (like number of bedrooms or a home office). Then, I could sug-

gest anything from a modern downtown apartment to a suburban family house.

10. How do companies communicate with their employees? What is the most ef-
fective? Why?



Bosmoxnsrit orBet: Companies use emails, instant messaging (like Slack), in-
tranets, and meetings. The most effective method is face-to-face (or video call)
communication because it builds trust, prevents misunderstanding, and allows for
immediate feedback.

MeToauyeckue MaTepuaJibl, ONpeAe/JsIolMe NPoueAypbl OLeHUBAHUS
3HAHMH, YMECHUH, HABBIKOB M (WJIH) ONIBITA IeATEJIbHOCTH, XaPAKTEPHU3YIOILIHX
ranbl (OPMUPOBAHUA KOMIIETCHIMH

Cucrema KpUTEpUEB OIIEHKH OIPEICIIACT OIICHKY YCIIEBAEMOCTH 10 KaKIOMY
3aJIaHUIO (BOIIPOCY) PK3aMEHAITMOHHOTO OMJIeTa WITH 3aJIaHUIO IS 3a9eTa C UCITOJb-
30BaHHEM WHTEPBAIBHOM IIIKaJIBI 0AJIOB, IPUMEHSIEMOM B MIPUBS3KE K pEHTHHTOBOM
100-6a/1bHOM CHCTEME.

OILIEHKA OTBETA HA TEOPETUYECKH BOITPOC B YCTHOM WU NIMCbMEH-
HOW ®OPME:

OneHka «ormmmuno» / «3aureHo» (91-100 GamioB) BBICTABISAETCS HPH COOMIOACHUH
CIEeyIOMMX yclIoBuil: OTBET OTINYAETCS TITyOMHON U MOJHOTOW, CBOOOHBIM BIIAJICHHEM TTOHS -
TUWHO-KaTeTOPUATLHBIM (TEPMHUHOJIOTHYECKUM) allllapaToOM M3y4YeHHON JUCIUIUTHHBL. OTpakaeT
3HaHWE HE TOJBKO OCHOBHOW, HO M JOMOJHHUTEIBHOW nuTeparypsl. [IpuBenaeHsl npumepsl, OT-
paxkarolnyue yMEHHE CBSI3aTh TEOPHUIO C MPAKTHUKON. OTBET U3JI0KEH JTOTUYECKH MTOCIIEI0BATEIRHO,
IPaMOTHO ¥ KOPPEKTHO.

O1eHKa «xopomo» / «3aureHo» (76-90 6aioB) BEICTABIAETCS IPH COOMIONCHUH CIEY -
oKX yciaoBui: OTBET OTAMYAETCS MOJHOTOW, BIJIAJEHUEM MMOHATUHHO-KAaTErOpUaIbHbIM
(TEpMHUHOJIOTUYECKHUM) allllapaTOM U3yUYE€HHOMN JUCUMIUIUHBI, HO B OTBETE MOTYT NMPUCYTCTBOBAThH
HeTOYHOCTU. OTpakaeT 3HaAHWE OCHOBHOM JuTeparyphl. [IpuBeneHbl mpUMEpHI, OTpaKaroUIne
YMEHHE CBSI3aTh TEOPUIO C MPAKTUKON. OTBET U3I0KEH JIOTUYECKH MOCIIEA0BATENIbHO, PAMOTHO U
KOPPEKTHO, HO HEJJOCTATOYHO apIryMEHTHPOBAH.

OI1EHKA «ym0BIETBOPUTEILHOY / «3auTeHO» (61-75 GaIOB) BEICTABIAETCS IPH COBIIIO-
JICHUM CIEAYIOUIMX YCIOBHI: B OTBETE OTpa)k€HO 3HAHUE MOHATUHHO-KATETOPUAIbHOIO
(TEpMUHOJIOTUYECKOI0) arniapara u3y4aeMoil JUCIUILTUHBI, HO IPUCYTCTBYIOT OT/IEIbHbBIE OIINO-
KU 1 HeTOYHOCTU. OTBET XapaKTEPHU3yeTCsl HEAOCTATOYHBIM 3HAHMEM PEKOMEHI0BAHHOW JIUTEPaA-
Typbl. [Ipumepsl, oTpakaroniue yMeHue cBs3aTh TEOPHIO C IPAKTUKOM, TPUBUAIIBHBI, JINOO OTCYT-
cTBy10T. OTBET HEMOJHBINA, HOCUT (hparMEeHTaPHBIH, HETIOCIEA0BATEIbHBIN XapaKTep.

O11eHKa «HEYIOBIETBOPUTENBLHO» / «He 3auTeHo» (0-60 GaIoB) BHICTABIAETCS IIPHU CO-
ONMOJIeHNH CenyIonX yciaoBuii: OTBET XapaKTepu3yeTcs He3HaHHeM, TUO0 (parMeHTapHBIM
MPEICTABICHUEM O MOHATUHHO-KAaTErOpUaIbHOM arlapaTe JUCHUTUITUHBI, COJIEPKUT MHOKECTBO
omun6ok. [Ipumeps! u WiLTIOCTpaIi OTCYTCTBYIOT. OTBET JOTHUECKH HEMOCIe0BaTeIeH.

OIEHKA BBIIIOJIHEHUSA 3AJJAHUSA B ®OPME CASE-STUDY (CUTYALIUN)

OneHka «ormmmuno» / «3aureHo» (91-100 GamioB) BHICTABISAETCS HPH COOMIOAEHUH
cienyromux ycnouit: Yerkas ¢popmynupoBka npodiemsl. [1oTHOE ¥ COOTBETCTBYOIIEE CUTYa-
[[UYU pelIeHNe, OCHOBAaHHOE HA 3HAHWH MPABOBBIX HOPM M TEXHOJIOTHH (OIBITE), TPUMEHSIEMBIX B
peabHBIX OpraHu3ausaX (M3BECTHRIX KoMIaHusIX). [IpeamnonaraeMple qeiicTBUS OMTUCAHBI JIOTHY-
HO W TIOCIIEJOBATENbHO. J[aHbI OMOHHUTEIBHBIC aBTOPCKHE KOMMEHTAPUU M TMPEIIOKEHUS K
PCIICHHUIO CUTYAITUH.

O1ieHKa «xoporioy / «3aureHo» (76-90 GasioB) BLICTABIAETCS IPU COOIIOIEHHUH CIIEY -



folux ycnoBuid: [lonumanue cytu mpoOieMsl, HO ee popMyITupoBaHue 3aTpyaHeHO. PemieHue
COOTBETCTBYET CUTYyalllH, OTPa)kaeT 3HAHHE MPABOBBIX HOPM M OIBIT PabOThl IPYrHX OpraHu3a-
[IUH TIPU pelIeHNH MOA00HBIX CUTyalui. JIornka u mocne0BaTeIbHOCTh JCHCTBHI HE HAPYIIICHBI.

O11eHKa «ymOBIETBOPUTENBHOY / «3auTeHO» (61-75 GaIoB) BHICTABIAETCS IIPU COOIIIO-
neHun cienyroommx ycioswii: [Ipob6iema He chopmynupoBana. IlpuBenen Habop neHCTBHIA,
IIOTCHIUAJIBHO CHOCOGCTByIOH_[I/IX YIYUIICHUIO CUTYallul U PECUICHUIO HpOGHCMBI.

Ol11eHKa «HEYIOBIECTBOPUTENBLHO» / «He 3auTeHo» (0-60 GaIoB) BHICTABISAETCS IIPHU CO-
OJIOZICHUU CIIeMYIOIUX ycaoBui: [IpeniokeHHblld IepeyeHb MEPOIPUATHIT HE COOTBETCTBYET
CUTYyAaI1H.

OIIEHKA PEHIEHUA 3AJAYHA

OmneHka «ormmunO» / «3aureHo» (91-100 GamioB) BBICTABISETCS HPH COOIOACHUH
cnenyrommx ycioBuit: [TomHOE BepHOE peIIeHHE - OIIEHUBACTCS B 71 0a/IOB (7 — MaKCUMaIbHOE
KOJIMYECTBO OaJJIOB 3a pElIeHHE 3a/1a4M B CTPYKTYpE SK3aMEHAIIMOHHOTO OuiieTa/3aianus).

OrneHKa «xopoioy / «3aureHo» (76-90 GaisioB) BLICTABIAETCS IPU COOIIOIEHHUH CIIEY -
IOIIUX YCJIOBUI: BepHoe pelieHne; UMErOTCsi HEOOJbIINE HEIOUETHI, B 11€JIOM HE BIUSIONINE HA
pelieHre — oleHuBaeTcs B auamnazone ot (,76*n 6amioB o 0,9*n 6annoB (n — MakcUMaIbHOE
KOJIMYECTBO OAJTOB 3a PEIICHHE 33JIa49H B CTPYKTYPE dK3aMEHAIIMOHHOTO OWIeTa/3a/1anus).

OI1ICHKA «yIOBIETBOPUTEILHOY / «3auTeHO» (61-75 GasIoB) BEICTABIAETCS MPH COOIIIO-
JEHUM CIIEAYIOIIUX yCIOBHii: PerieHue B 11e10M BEPHOE; OJHAKO OHO COJICPKUT Sl OMIMOOK,
00 HE YUYUTHIBAET OTICIIBHBIX CIy4acB, HO MOXKET CTAaTh MPABWJIBHBIM TOCJIE HEKOTOPBIX HC-
MIPaBJICHUI WK TOTIOJHEHHI — OIIEHUBAeTCs B nuamnaszoHe ot 0,61 *n 6amnmnos g0 0,75 *n 6amnoB (n
— MaKCUMAaJIbHOE KOJIMYECTBO OAJIIOB 32 PEIIeHUE 3aa9i B CTPYKTYpE IK3aMECHAITMOHHOTO OHJIe-
Ta/3a1aHusN).

O11eHKa «HEYIOBIETBOPUTENBLHO» / «He 3auTeH0» (0-60 GajIoB) BHICTABISAETCS IIPU CO-
OJII0JICHUH CIIeyIONINX YCI0BUMA: Perienre HeBepHOe; M3HAYaIbHO BBIOpAaH HEBEPHBIH X0/ pellie-
HUSl, WK PelIeHUE OTCYTCTBYET — OllEHUBaeTcs B () OaJioB.

OIEHKA BBIINIOJTHEHUSA TECTOBOI'O 3AJJAHUA
IToacuuTthiBaeTcst 1011 HAOPAHHBIX 0A/1JI0B B MAKCHMAJILHOM cyMMe 0a/1J10B 32 Bee 3a1aHusl
TecTa:

— Kaxplif npaBWIbHBIA OTBET Ha TECTOBBIM BONPOC (TUI BBIOOPOYHBIN, OJUHAPHBIN, MHOXE-
CTBEHHBIN, OTKPBITHII) OLIEHUBACTCS B 7 OAJUIOB (YUCIIO m OMPENENIeTcs MyTeM JIeJICHHUs MaK-
CHMaJIbHOTO KOJIMUECTBa OaJlIOB 32 BBHIIIOJHEHHE TECTA B CTPYKTYpE SK3aMEHAIIMOHHOTO Ouiera/
3aJJaHUs Ha KOJIMYECTBO TECTOBBIX 3aJaHU);
— Kax1p1if 4acTUYHO MpaBUIBHBINA OTBET HAa TECTOBBIN BONPOC (TUI BBIOOPOYHBII, MHOYKECTBEH-
HBII, OTKPBITHIN) OLEHUBAETCS B m/2 OallJIOB HE3aBHCHUMO OT COOTHOLICHHS MpaBUIbHO/HEIpa-
BIJIBHO BBIOPAHHBIX BapUAHTOB (UMCIIO 71 ONPENENsIeTCsl MyTeM AeJIeHUsS MaKCUMAJIbHOTO KOJIH-
yecTBa 0aJlIOB 3a BBIMOJIHEHHUE TECTa B CTPYKTYpE 3K3aMEHAI[MOHHOTO OuseTa/3aianus Ha KOJIH-
4eCTBO TECTOBBIX 33JlaHUM);
— Kaxx11p1if HenpaBUIIbHBIN OTBET Ha TECTOBBINM BOMPOC (TUIT BEIOOPOUHBIH, OJUHAPHBII) OLIeHHBA-
ercs B () 6amos.

O1neHka «otamano»/ «3auteHo» (91-100 GamioB) BEICTABISETCS, €CIIU 0N HAOPaHHBIX
OamnoB cocrasiser 91-100%.

OneHka «xopomoy/ «3auteHo» (76-90 6asioB), eciu 01 HaOpaHHBIX GAJIOB COCTABIIS
et 76-90%.

O11eHKa «yI0BIETBOPUTENLHOY/ «3auTeHO» (61-75 Ga/IoB), eciu 10 HaOpaHHBIX Oal-
10B cocrtaBisieT 61-75%.

OILICHKA «HEeyI0BIETBOPUTETBLHO»/ «He 3auTeH0» (0-60 GajuIoB), eciy 10 HaOPaHHBIX
OammoB cocrasisier He Oonee 60%.
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